           A Report on  Pradhan Mantri Viksit Bharat Rozgar Yojana (PMVBRY) - Activities by CLE–Central Region

The Ministry of Labour & Employment, Government of India, is implementing the Pradhan Mantri Viksit Bharat Rozgar Yojana (PMVBRY) to promote employment generation, enhance employability, and strengthen social security across all sectors, with special focus on manufacturing and labour-intensive industries such as Leather & Footwear.
For the Leather & Footwear Sector, the campaign was scheduled during 17.11.2025 to 21.11.2025.  The objective was to create awareness among employers and workers about key schemes such as PMVBRY and Employees’ Enrolment Campaign (EEC), along with guidance on registration and benefits.
Accordingly, the CLE–Central Regional Office, in association with EPFO, Regional Office, Kanpur, conducted awareness meetings for employers and employees , details are as under : 

	[bookmark: _Hlk214881268]Sl. No.
	Location / State
	Activity Details
	Social/Press Outreach
	Total Outreach Activities
	PMVBRY Registrations

	1
	Banthar, Unnao
	Awareness Meeting on 28.08.2025 – Introductory briefing on PMVBRY. 
Participants: 22 (List attached)
	—
	—
	N/A

	2
	Banthar, Unnao
	Detailed Awareness & Outreach Campaign on PMVBRY – eligibility, registration, incentives, implementation. 
Participants: 49 (List attached)
	Press release shared with print/e-media 

	PMVBRY FAQs document circulated to all member exporters for their reference.
Members were also guided to refer to the EPFO portal for updated information
	N/A


 
PMVBRY Incentive Scheme and Its Various Financial Details : 
The Pradhan Mantri Viksit Bharat Rozgar Yojana (PMVBRY) has been designed in such a way that it provides benefits to both employers and employees. The scheme offers clear financial incentives, strengthening employer–employee relations and encouraging job creation. A point-wise explanation is given below:
1. Direct Financial Benefits for Employers
The incentive amount received by employers is directly linked to the EPF wage slab of eligible employees. For each wage category, a fixed incentive amount has been prescribed, which significantly supports employers in meeting statutory PF contributions.
Scenario 1: Eligible employee earning ₹20,000 (EPF wage)
· Falls under the ₹20,001 to ₹1,00,000 wage category → Employer receives ₹3,000 per month for each additional eligible employee hired.
· Employer’s PF contribution (@12% of ₹20,000): ₹2,400
· Net Result: Government incentive of ₹3,000 fully covers the employer’s PF contribution and provides an additional ₹600 benefit.


Scenario 2: Eligible employee earning ₹15,000 (EPF wage)
· Falls under the ₹10,001 to ₹20,000 wage category → Employer receives ₹2,000 per month for each additional eligible employee hired.
· Employer’s PF contribution (@12% of ₹15,000): ₹1,800
· Net Result: The entire contribution is covered, and employer saves an extra ₹200.
Impact:    Hiring new employees in the formal sector becomes easier and more attractive for employers.

2. Strengthening Employee Stability and Commitment
For employees entering the formal sector for the first time, the incentives are structured to promote loyalty and long-term association.
· Total incentive: ₹15,000, given in two instalments.
· First instalment of ₹7,500 after completion of 6 months of continuous service.
· Second instalment of ₹7,500 after 12 months of service.
Impact:  This staggered payment system encourages employees to stay in the job for at least a year. It builds trust between employer and employee and ensures workforce stability.

Overall Impact
· The Central Region successfully conducted two awareness programmes with a total of 71 participants (22 on 28/08/2025 and 49 on 20/11/2025).
· The awareness created among exporters and workers has significantly improved understanding of PMVBRY benefits.
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